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ABSTRAK 
 
 
 
 
 Tujuan penelitian ini adalah menganalisis pengaruh gaya kepemimpinan, 
transformasional, komunikasi internal dan disiplin kerja terhadap kepuasan kerja 
pegawai pada Kantor Pertanahan Kabupaten Pati. Menganalisis pengaruh gaya 
kepemimpinan transformasional, komunikasi internal dan disiplin kerja terhadap 
kinerja pegawai pada Kantor Pertanahan Kabupaten Pati.Menganalisa pengaruh 
kepuasan kerja terhadap kinerja pegawai pada Kantor Pertanahan Kabupaten 
Pati serta menganalisa pengaruh gaya kepemimpinan, komunikasi internal dan 
disiplin pegawai terhadap kinerja pegawai melalui kepuasan kerja pada Kantor 
Pertanahan Kabupaten Pati. 
 Jenis penelitian yang digunakan adalah penelitian explanatory, yaitu 
penelitian yang dilakukan dengan maksud menjelaskan hubungan antar variabel 
melalui pengujian hipotesis. Pada penelitian ini sampel yang akan diteliti 
berjumlah 145 responden. Metode analisis menggunakan SEM AMOS. 
 Hasil penelitian ini menunjukkan bahwa seluruh hipotesis diterima yaitu 
kepemimpinan transformasional, komunikasi internal dan disiplin kerja 
berpengaruh terhadap kepuasan kerja. Selanjutnya kepemimpinan 
transformasional, komunikasi internal dan disiplin kerja berpengaruh terhadap 
kinerja pegawai. Kemudian ada pengaruh kepuasan kerja terhadap kinerja 
pegawai serta ada pengaruh gaya kepemimpinan, komunikasi internal dan 
disiplin pegawai terhadapa kinerja pegawai melalui kepuasan kerja. 
 
Kata Kunci : kepemimpinan transformasional, k o munikasi internal, disiplin kerja, 
kinerja pegawai. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Viii 
 
ABSTRACT 
 
 
 
 The purpose of the research is to analyze the influaence of 
transformational leadership style, internal communication, work discipline againts 
employee job satisfaction in the Land Office Pati. Analyse the influence of 
transformational leadership style,  internal communication, work discipline againts 
the officers in the performance of the Land Office of Pati. Analyse the influence of 
job satisfaction againts the Land Office of Pati. Analyse the influence of job 
satisfaction againts the Land Office employee performance on the Land Office of 
Pati. Analyse the influence of transformational leadership style, internal 
communication, work discipline againts the performance of employee through job 
satisfaction in the Land Office of Pati. 
This type research is explanatory research, is research conducted with the 
intention of explaning variable relationship through hypothesis testing. On the 
sample of this research examined amounted to 145 respondens. Methods of 
analysis using SEM AMOS. 
 The result of this study demontrated that the accepted hypothesis 
throughout the transformational leadership style, internal communication, work 
disciplineeffect on job satisfaction. The next the transformational leadership style, 
internal communication, work discipline againts the performance of employee. 
Then threre’s the influens between the transformational leadership style on 
performance through employee job satisfaction and effect between internal 
communication on performance throuht employee job satisfaction there is 
influence between the diciplines of work on performance employees through job 
saticfaction. 
  
Keyword : transformational leadership style, internal communication, work 
discipline, employee performance 
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